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Kaweah Delta Health Care District (KDHCD) is recognized for the
quality of service we provide and our attention to patient care. To
succeed, we remain committed to hiring and retaining the best, most
talented people for our hospital.
In return for your hard work and commitment. KDHCD fosters a supporti ve environment where your
contributi ons can be appreciated and recognized. We want you to grow and accomplish incredible things, make
a diff erence and ulti mately build a fulfi lling and rewarding career.

This guide focuses on employee benefi ts. These programs encourage development, self-improvement and
well-being. We off er you the opportunity to stay healthy and secure with comprehensive health and wellness
programs. We help you achieve fi nancial goals through savings and reti rement plans. We provide you and the
people you love with peace of mind in the form of survivor, AD&D and disability insurance.

Our goal is to make a diff erence in your life and career so that you can make a diff erence in the lives of others.
No matt er where you happen to be along life’s path, KDHCD benefi ts will be with you every step of the way.

If you have any questi ons about the contents of this guide, please reach out to us. We are here to help.
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ELIGIBILITY
All full-ti me and part-ti me (48 or more
hours per pay period) employees are
eligible for benefi ts.

Coverage begins the fi rst day of the month following 30 
days of employment or a change to an eligible status. 

Dependents
If you are an eligible employee, your eligible dependents 
include:
• Legally married spouse (KDHCD will recognize all  

marriage licenses valid in the state of issuance)*
• Registered domesti c partner (RDP) as recognized by 

AB 2208, California's domesti c partnership law*
• Children: natural, legally adopted or stepchildren up  

 to age 26.

*If spouse or registered domesti c partner who parti cipates in
the KDHCD Medical Plan and has coverage through his or 
her own outside employer (not KDHCD); the KDHCD plan 
will pay only as a secondary insurance. Spouses are required 
to enroll in their employer’s health plan.

OPEN ENROLLMENT
Open Enrollment is your once-a-year opportunity to make 
changes to your benefi t electi ons and to review which 
dependents you are including on your health plans.

Decisions made during Open Enrollment are generally in 
eff ect for the enti re plan year, unless you have a 
Qualifying Change in Status:
• Marriage, legal separati on or divorce
• Birth or adopti on of a child
• Dependent becoming ineligible
• Reti rement or terminati on of employment
• Death of a spouse or child
• Change in the status of spouse's employment (becoming 

employed or losing his/her job)

If one of these Qualifying Changes in Status occurs, you 
may make adjustments to your benefi ts within 30 days of 
the event. 

Open Enrollment
All employees must complete an on-line 
enrollment and authorize their payroll 
deducti ons for open enrollment period.
Electi ons will be eff ecti ve 1/1/2021.
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COST OF COVERAGE
Your Share of the Cost: Pre-Tax Premiums
Your health care premium contributi ons are automati cally withheld from your pay as "pre-tax money." This means 
that payroll deducti ons listed below are not subject to income, Social Security or Medicare taxes. The trade-off  is 
you can only enroll or drop coverage for yourself or your dependents during initi al eligibility, Open Enrollment and 
"Qualifying Changes in Status." See "Open Enrollment" on page 3 for more informati on.

The deducti ons listed below are per pay period (2x per month).

EE Only

EE + Sp

EE + CH

EE + Family

HIGH DEDUCTIBLE
HEALTH CARE
PLAN (HDHP)

EE Only

EE + Sp

EE + CH

EE + Family

$50.00

$135.00

$117.50

$175.00

$25.00

$95.00

$80.00

$105.00

$0.00

$0.00

$0.00

$0.00

$10.00

$30.00

$30.00

$40.00

Kaweah’s 
contributi on 

towards 
HSA
Seed

$728.70 

$1,457.40

$1,415.46 

$2,277.71

$658.44

$1,312.80

$1,275.04

$2,051.74

Cobra
Premium

EE 
Bi-Weekly
Deducti on

MEDICAL      FULL-TIME EMPLOYEE
POINT OF SERVICE
(PSP) FULL TIME  
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EE Only

EE + Sp

EE + CH

EE + Family

HIGH DEDUCTIBLE
HEALTH CARE
PLAN (HDHP)

EE Only

EE + Sp

EE + CH

EE + Family

$120.00 

$255.00 

$215.00 

$300.00

$90.00

$200.00

$160.00

$210.00

$0.00

$0.00

$0.00

$0.00

$5.00

$15.00

$15.00

$20.00

$728.70

$1,457.40

$1,415.46

$2,277.71

$658.44

$1,312.80

$1,275.04

$2,051.74

Full
Monthly

EE 
Bi-Weekly
Deducti on

MEDICAL      PART-TIME EMPLOYEE
POINT OF SERVICE
(PSP) PART TIME  

Kaweah’s 
contributi on 

towards 
HSA
Seed
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DENTAL CONTRIBUTIONS

$4.00

$14.00

$15.00

$26.50

$9.00

$19.00

$21.00

$32.00

$8.00

$22.00

$26.00

$43.00

$13.00

$27.00

$31.50

$48.00

EE 
Bi-Weekly 
Deduction

Cobra
Premium

DENTAL PPO Dental PPO - Full Time  

EE Only     $32.09

EE + Sp     $64.19

EE + CH     $87.09  

EE + Family     $129.88

DENTAL PPO Dental PPO - Part Time 

EE Only     $32.09

EE + Sp     $61.19

EE + CH     $87.09

EE + Family     $12.9.88

DENTAL CHOICE Dental Choice - Full Time

EE Only     $40.33

EE + Sp     $80.67

EE + CH     $109.49

EE + Family     $163.23

DENTAL CHOICE   Dental Choice - Part Time 

EE Only     $40.33

EE + Sp     $80.67

EE + CH     $109.46

EE + Family     $163.23
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VISION

EE Only

EE + Sp

EE + CH

EE + Family

EE
Bi-weekly
Deduction

VISION CONTRIBUTIONS

$5.39

$8.65

$8.01

$12.80

$11.00

$17.65

$16.34

$26.11

Cobra
Premium

EE
Bi-weekly
Deduction

$10.51

$17.58

$17.32

$24.39

HOSPITAL INDEMNITY

VOYA 

EE Only

EE + Sp

EE + CH

EE + Family 

DENTAL PPO Dental PPO - Full Time  

EE Only     $32.09

EE + Sp     $64.19

EE + CH     $87.09  

EE + Family     $129.88

DENTAL PPO Dental PPO - Part Time 

EE Only     $32.09

EE + Sp     $61.19

EE + CH     $87.09

EE + Family     $12.9.88

DENTAL CHOICE Dental Choice - Full Time

EE Only     $40.33

EE + Sp     $80.67

EE + CH     $109.49

EE + Family     $163.23

DENTAL CHOICE   Dental Choice - Part Time 

EE Only     $40.33

EE + Sp     $80.67

EE + CH     $109.46

EE + Family     $163.23
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VISION
The KDHCD vision plan is designed to provide you 
with access to quality eye care and coverage for vision 
materials like frames, lenses and contacts. You can visit 
any vision care provider but, staying in-network max-
imizes savings. Vision Service Plan (VSP) is one of the 
leading vision benefi ts companies. Through VSP, you 
will have access to thousands of private practi ce and 
retail-affi  liated network providers.

Vision Benefi ts Summary
This is a brief summary of benefi ts. Please refer to the 
plan booklet for a complete descripti on of benefi ts. If 
there are any discrepancies between the benefi ts sum-
mary and the plan booklet, the plan booklet
will prevail.

Receiving Care Is Easy
1.   Select a provider: Find a complete list at
      www.vsp.com.

      Again, in-network = bett er benefi ts.
2.   Schedule an appointment. Make sure to let them 

know about your VSP coverage.
3.   Your doctor will take care of the rest. They will con-

tact VSP  to verify your benefi ts and submit a claim 
for covered services.

The Importance of Vision Care 
More than half of vision problems may be prevented by regu-
lar examinati ons.

• Over 177 million people are in need of some form of cor-
recti ve eyewear.

• One of every four children has a vision problem. Early de-
tecti on can enhance a child's growth and development.

• Eye exams can detect diabetes, multi ple sclerosis, high 
blood pressure, cancer, brain tumors and high cholesterol.

Discription   IN-NETWORK OUT-OF-NETWORK

Exam      
once every 12 months $25   Up to $50 allowance

Lenses
once every 12 months

Single Lenses   No charge  Up to $50 allowance

Bifocal Lenses   No charge  Up to $75 allowance

Trifocal Lenses   No charge  Up to $100 allowance

Frames    Up to   Up to
once every 24 months  $150 allowance  $70 allowance

Contact  Lenses   Up to   Up to
once every 12 months  $150 allowance  $105 allowance
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DENTAL

  Dental PPO Highlights

  •   No referrals necessary                         
  •   No copayments for most diagnosti c 
       and preventi ve services.
  •   In-network denti sts have agreed to provide 
       services at negoti ated rates.

Dental Plan Summary and Comparison
Talk to your denti st about out-of-pocket costs prior to receiving services. The percentages listed below are the 
coinsurance levels the plan will pay for covered services. The summary informati on on this page does not include 
all exclusions and limitati ons. Please refer to the plan booklet for a complete descripti on of benefi ts. If there are 
any discrepancies between the benefi ts summary and the plan booklet, the plan booklet will prevail.

Dental Choice Highlights

• No referrals necessary.
• No charges for most diagnosti c and 

preventi ve services, plus savings on 
covered services aft er the annual 
plan maximum.

Description    P PO Option    Choice Option
  IN-NETWORK       NON-NETWORK  IN-NETWORK  NON-NETWORK

Annual Deducti ble $50 Individual   $50 individual  $50 individual  $50 individual

AnnualPlan Maximum  $1,500     $1,500   $1,500   $1,500

Diagnostic and Preventive Services

Periodic OralExams No charge No charge  No charge No charge

 X-Rays, Prophylaxis No charge  No charge  No charge  No charge

Basic Services  
   90%              80%   80%   80%
Major Service  
   60%                 50%   50%  50%
Orthodontia   
   50%               50%   50%  50%
   Lifeti me Maximum $1,000   Lifeti me Maximum $1,000

DENTAL
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HEALTH AND WELLNESS
Most of us spend almost as much time with our work 
family as we do with our own family. We are attached 
to, invested in and care about each other. Our wish for 
every member of the Kaweah Delta Health Care Dis-
trict employee family is to be happy and healthy.

In addition, your well-being has direct benefits to 
KDHCD beyond how much we care about you as a 
person. When you are at the top of your game you help 
our District enjoy a level of energy and drive that help 
us to be a center of achievement and excellence.

KNOW YOUR NUMBERS
How:  A yearly health screening by your PCP, or other 
medical provider  that can indicate your risk for certain 
disease and medical conditions. (Include any additional 
annual exams such as Mammo, Pap, prostate check and 
colorectal as appropriate).

Dental, Vision and annual Flu shots are valuable well-
ness checks for continued great health.  

HEALTHY EATING
In coordination with our Food and Nutrition services, 
healthy meals will be available at all our cafeterias, 
restaurants and cafes.  Nutritional information and 
menus will also be available. 

AN OUNCE OF PREVENTION
If you're living an active, healthy lifestyle and taking 
good care of yourself, you may think a trip to the 
doctor is the last thing you need. Remember, doctor 
visits are for healthy people, too.

It's important to think about preventive health
- catching problems before they start. Proper 
immunizations can help prevent serious diseases for 
children and adults. Regular screenings for high blood 
pressure and cholesterol, diabetes and other condi-
tions can identify a problem before it 
becomes worse.

HEALTHY LIVING PROGRAMS
• Smoking Cessation Programs
• Weight Loss Programs 
• Stretching instructions online for desk bound jobs
• Chair yoga- YouTube video on- line
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REFILLING PRESCIPTIONS
JUST GOT EASIER
REASONS TO REFILL ONLINE:
• It’s FREE
• Refi ll in the comfort of your own home or offi  ce
• Access your account 24/7
• Check the status of your prescripti ons
• Pick up when ready
• Identi fy pills and search drug informati on
• View/refi ll family’s prescripti ons from one account

IT’S EASY
Access and refi ll your prescripti ons directly from your 
Apple or Android device using our pharmacy
mobil app.

kdemployeepharmacy.org

HOW DO I REGISTER?
1: Go to - kdemployeepharmacy.org

2: Click “Sign up Today”

3: Complete registrati on form

4: Create a username and password

5: Login to start accessing your account
602 W. Willis Ave. Suite B
Visalia, CA 93291

(559) 624-2920
kdemployeepharmacy.org

EMPLOYEE PHARMACY
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Kaweah Delta has implemented voluntary wellness pro-
grams for a variety of conditions as part of our overall 
wellness initiative. These programs focus on improving 
the health of employees and covered dependents while 
saving you money. 
If you, your spouse, or adult dependent covered under 
Kaweah Delta’s Foundation insurance have been diag-
nosed with certain conditions, you/they may be eligible 
to participate in this program. 

Eligible conditions include:
• Diabetes
• Chronic infectious disease
• Certain rheumatologic conditions

Program Benefits include:
• Access to a health care team who, in collaboration 

with your primary care provider and/or specialist, will 
evaluate and monitor your medication regimen to 
ensure safe and effective therapy.

• Access to a dedicated team who will coordinate pre-
scription authorizations and manage refills. 

• Waived copays on specific medications evaluated 
and managed by the Chronic Disease Management 
Center (CDMC) health care team.

• Waived copays for visits at the CDMC.

Contact us with any questions and to apply!
Kaweah Delta Chronic Disease Management Center 
325 S. Willis St. Visalia, CA 93291
Phone: 559-624-4586 | Fax: 559-625-7661

Employee Wellness
Specialty Programs
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DIABETES WELLNESS PROGRAM 
for NON-ADULT PARTICIPANTS
(under 18 years of age)

DIABETES WELLNESS PROGRAM
for PREGNANT/GESTATIONAL

The Diabetes Wellness Program includes
2 additional programs: 
• Pregnant/gestational diabetes
• Non-adult diabetes (<18 years of age)

Benefits and requirements of each program are 
summarized below:
• Enrollment forms and instructions for these pro-

grams can be obtained from the Foundation for 
Medical Care.

• Participants will have their copays waived for specific 
diabetes medications and visits to the Chronic Dis-
ease Management Center (CDMC), as applicable.

• Copays will only be waived at the Kaweah Delta 
Employee Pharmacy located at 602 W. Willow St, 
Suite B.

• Participation in this program is strictly voluntary and 
participants may opt out of the program at any time 
and resume paying standard copays. 

Participation Requirements:
PCP OR ENDOCRINOLOGIST: at least 1 visit per year
LABS: A1c at least 2 times per year
IMMUNIZATIONS: Annual flu shot and up-to-date
on pneumonia (Prevnar/Pneumovax)
DIABETES EDUCATION: Enrollee agrees to attend
formal diabetes education with an approved provider
in the first year of participation in this program. Not
required if member has attended the education
within the previous three years.

Participation Requirements:
Participation in the Sweet Success Program at
Kaweah Delta’s Diabetes Clinic in the Chronic
Disease Management Center

To Enroll in a Diabetes Wellness Program:
• Contact the Foundation for Medical Care at 559-
735-3892 Option 2.
- Adult, Non-Adult or Pregnant/Gestational
Program
• Have your primary care physician sign the agreement, 

if applicable
• Return the agreement to the Foundation for Medical 

Care of Tulare and Kings Counties
• For adult participants, once your agreement has been 

reviewed and processed, staff at CDMC will contact 
you to schedule your first consultation

Diabetes Wellness Program for Pregnant 
Women & Non-Adult Participants
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2021 POINT OF SERVICE (PSP) PLAN

**Limited to ER and office visits.

Kaweah Delta has recently negotiated excellent reduced rates with 
USC and Valley Children’s Hospital. If you are unable to use Kaweah 
Facilities, USC or Valley Children’s Hospital will save you the most 
money when seeking services at an In-Network provider. You may still 

Kaweah In-Network Out-Of-Network

$1,000 / $2,000
50%

$6,000 / $12,000

$100/confinement + 50% 
after deductible 

50% after deductible
$30/visit + 50% 
after deductible

$200/visit

$30/visit
$60/visit 

50% after deductible
50% after deductible
50% after deductible
50% after deductible
50% after deductible
50% after deductible
50% after deductible

$0 
0%

$4,000 / $8,000

No charge*
 

No charge*
$20/visit

$200/visit

Not Available at Kaweah
Not Available at Kaweah

No charge*
No charge*
No charge*
No charge*
No charge*

Not Available at Kaweah
Not Available at Kaweah

$5/Rx
$35/Rx
$60/Rx 

$10/Rx
$70/Rx

$120/Rx

GENERAL ATTRIBUTES
Deductible - EE / FAM
Coinsurance
Out of Pocket Max - EE / FAM
Aggregate vs Embedded Deductible
Aggregate vs Embedded OOP Max

HOSPITAL
Inpatient

Admission Deductible/Copay

Pre-authorization Required?
Outpatient Surgery
Urgent Care****

Emergency Room

PHYSICIAN’S SERVICES
Office Visits
Specialist Office Visit

Preventive Care
Diagnostic Test/Lab/X-ray (Outpatient)
Advanced Imaging (Outpatient)
Diagnostic Test/Lab/X-ray (Inpatient)
Advanced Imaging (Inpatient)
Prenatal Care 
Postnatal Care 

PRESCRIPTION DRUGS**
Retail (30 days)

Generic 
Preferred brand drugs 
Non-preferred brand drugs 
Specialty 

Mail Order (90 days)
Generic 
Preferred brand drugs 
Non-preferred brand drugs 
Specialty

$1,000 / $2,000
20%

$4,000 / $8,000
Embedded
Embedded

You pay:

20% after deductible

Yes
20% after deductible

$30/visit + 20%
after deductible

$200/visit

You pay:
$20/visit
$40/visit 

No charge*
20% after deductible
20% after deductible
20% after deductible
20% after deductible

$20/visit*
$20/visit*

You pay:

use Stanford, but we suggest you compare the overall costs between USC and Stanford first, to see 
how you can save yourself money on out of pocket costs when you select USC.

Choosing USC or Valley Children’s Hospital will mean a smaller overall bill when you pay your 20% 
coinsurance share.

$20/Rx 
$45/Rx
$70/Rx

$60/Rx
$135/Rx
$210/RX
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2021  HIGH DEDUCTIBLE HEALTH PLAN (HDHP) PLAN
MEDICAL PLAN

$2,800 / $5,600
50%

$6,000 / $12,000

You pay:

50% after deductible

50% after deductible
50% after deductible
10% after deductible

You pay:
50% after deductible
50% after deductible
50% after deductible
50% after deductible
50% after deductible
50% after deductible
50% after deductible

**Limited to ER and office visits.

$1,400 / $2,800
10%

$4,000 / $8,000

You pay:

10% after deductible 

10% after deductible
10% after deductible
10% after deductible

You pay:
Not Available at Kaweah
Not Available at Kaweah

No charge
10% after deductible
10% after deductible
10% after deductible

Not Available at Kaweah

You pay:

$5/Rx
$35/Rx
$60/Rx 

$10/Rx
$70/Rx

$120/Rx
No difference, see above

$1,400 / $2,800
30%

$4,000 / $8,000
Aggregate
Embedded

You pay:

30% after deductible
Yes

30% after deductible
30% after deductible
10% after deductible

30% after deductible
30% after deductible

No charge
30% after deductible
30% after deductible
30% after deductible 
30% after deductible

All copays apply after the plan deductible has been satisfied

No difference, see above

Kaweah Delta has recently negotiated excellent reduced rates with 
USC and Valley Children’s Hospital. If you are unable to use Kaweah 
Facilities, USC or Valley Children’s Hospital will save you the most 
money when seeking services at an In-Network provider. You may still 

use Stanford, but we suggest you compare the overall costs between USC and Stanford first, to see 
how you can save yourself money on out of pocket costs when you select USC.

Choosing USC or Valley Children’s Hospital will mean a smaller overall bill when you pay your 20% 
coinsurance share.

Kaweah In-Network Out-Of-Network

GENERAL ATTRIBUTES
Deductible - EE / FAM
Coinsurance
Out of Pocket Max - EE / FAM
Aggregate vs Embedded Deductible
Aggregate vs Embedded OOP Max

HOSPITAL
Inpatient

Admission Deductible/Copay
Pre-authorization Required?
Outpatient Surgery
Urgent Care****
Emergency Room

PHYSICIAN’S SERVICES
Office Visits
Specialist Office Visit

Preventive Care
Diagnostic Test/Lab/X-ray (Outpatient)
Advanced Imaging (Outpatient)
Diagnostic Test/Lab/X-ray (Inpatient)
Advanced Imaging (Inpatient)

PRESCRIPTION DRUGS**
Retail (30 days)

Generic 
Preferred brand drugs 
Non-preferred brand drugs 
Specialty 

Mail Order (90 days)
Generic 
Preferred brand drugs 
Non-preferred brand drugs 
Specialty

$20/Rx
$45/Rx
$70/RX

$60/Rx 
$135/Rx
$210/Rx
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HEALTH SAVINGS
ACCOUNT (HSA)
The High Deductible Health Plan is designed to work 
with a Health Savings Account (HSA) to give you more 
control over how your health care dollars are spent. 
Kaweah is offering HSA’s through myCafeterPlan.

Federal legislation allows you to contribute to your HSA 
on a pre-tax basis and then use these funds to pay for 
qualified health expenses. If you do not use all of the 
money in your HSA in a given calendar year, the re-
maining money “rolls over” for us in future years. 

The Triple Tax Advantage
1. Access to a health care team who, in collaboration 

with your primary care provider and/or specialist, will 
evaluate and monitor your medication regimen to 
ensure safe and effective therapy.

2. Access to a dedicated team who will coordinate pre-
scription authorizations and manage refills. 

3. Waived copays on specific medications evaluated 
and managed by the Chronic Disease Management 
Center (CDMC) health care team.

2021 Annual IRS HSA Contribution Limits:
• Individual: $3,600
• Catch up contribution (Age 55+): $1,000
• Family: $7,200
• Catch up contribution (Age 55+): $1,000

Full Time Seed*
(Employer Contribution)

Part Time Annual Seed*
(Employer Contribution)

Employee Only $240 $120

Employee + Spouse $720 $360

Employee + Child(ren) $720 $360

Employee + Family $960 $480

*Kaweah will contribute to your HSA on a monthly basis.
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FLEXIBLE SPENDING
ACCOUNTS (FSA’s) 
The medical and dependent  care reim-
bursement accounts allow you to set aside 
pre-tax funds via convenient payroll
deductions.  You can use this money for 
eligible health care and/or dependent care 
expenses.

FSA Healthcare Account 
You may contribute up to $2,750 annually* to the FSA 
Healthcare Account to pay for eligible expenses like:
• Medical and dental copays, deductibles, coinsur-

ance, etc.
• Non-reimbursed expenses for orthodontia
• Non-reimbursed expenses for vision and chiroprac-

tic care
• $550 maximum limit turnover
• Many other eligible expenses. You can view the list     

of eligible expenses on the myCafeteriaPlan.com 
website

Dependent Care Reimbursement Account
You may contribute up to $5,000 if you are married and 
file a joint tax return or file single/head of household.  
If you are married and file a separate tax return, the 
contribution limit is $2,500.*  Eligible expenses must be 
related to dependent care that enables you (and your 
spouse, if married) to remain gainfully employed, look 
for work or attend school full-time. Examples of eligible 
expenses include those for:

• Care of a dependent child under the age of 13   
(e.g., babysitters, after-school programs, nursery   
school or preschool, registration fees for child   
care, etc.)

• Adult care or senior day care for dependent family 
member who lives with you

• Care for someone you can claim on your taxes   
and who is physically or mentally incapable of   
caring for himself or herself

For a complete list of eligible reimbursable expenses, 
go to: www.irs.gov, Publications 502 and 503.

*$2,750 is the Healthcare FSA contribution maximum.  At 
the time of printing this document the 2020 Healthcare FSA 
contribution maximum has not been released.

What if there is money left in my
account at the end of plan year 2020?
Any eligible claims incurred between January 1, 
2020 and March 15, 2021, can be reimbursed 
out of contributions that are made during the plan 
year. You have another sixteen( 16) days to gather 
documentation and get them submitted. To qualify 
for reimbursement, all claims must be submitted by 
March 31, 2021. At the end of the plan year, after 
all eligible reimbursements have been made, any 
unused funds are forfeited .
In order to prevent the loss of funds, it is important 
to plan carefully so that your annual election match-
es your actual expenses as closely as possible.
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VOLUNTARY BENEFITS
Hospital Indemnity Plan
• New voluntary benefit offering from Voya that will 

pair nicely with the new PSP or HDHP option.
• This plan pays an admission benefit when a member 

hospitalized. 

• Maternity claims are included.
• Wellness benefit pays members a small amount for 

receiving preventive care services. 

VB-Hospital Indemnity Voya

Coverage $150 per day

Policy Features and Charges

Hospital Admission Benefit $1,500 for first day of confinement

Admission Maxmium 8 per year

Hospital Confinement Benefits $150 per day limited to 10 days, beginning day 2

Critical Care Unit $300 per day limited to 10 days, beginning day 2

Rehabilitation Facility $75 per day limited to 10 days, beginning day 2

Wellness Benefit $50 for EE & SP. $25 for Child, limits $100 for all Children

Dependent Coverage Matches EE Benefit

Maternity Included

Pre-Ex None

Waiting Period None

Portability Included

Hospital Indemnity EE Bi-weekly
Deduction

Employee Only $10.51

EE + Sp $17.58

EE + CH $17.32

EE + Family $24.39



19

For employees enrolled in a medical plan, we are off ering additi onal benefi ts to help when there has been an acci-
dent or a diagnosis of a criti cal illness.  

Accident Insurance
Accident Insurance pays benefi ts for specifi c injuries and events resulti ng from a covered accident that occurs 
while you are not at work.  The benefi t amount depends on the type of injury and care received.  Accident Insur-
ance is not health insurance and is only available to those enrolled in health insurance.  

How can Accident Insurance help?
Accident Insurance benefi ts can be used for:
• Medical expenses, such as deducti bles and copays
• Home healthcare costs
• Everyday expenses like uti liti es and groceries
   
   Cost per pay period

Employee Employee + Spouse Employee + Children  Family
 $4.86 $8.08 $9.57  $12.80

Criti cal Illness Insurance
Criti cal Illness insurance pays a lump sum payment to you at the fi rst diagnosis of a covered illness or conditi on 
aft er your coverage eff ecti ve date.  Criti cal Illness insurance is not health insurance and is only available to those 
enrolled in health insurance.

The Criti cal Illness plan also includes a Wellness Benefi t.  This provides an annual benefi t payment of $100 for 
completi ng a health screening test.
   
   Cost per pay period/Coverage Amt $15,000

Employee  Spouse
 Under Age 30 $3.48 Under Age 30 $3.48
 Age 30-39 $4.68 Age 30-39 $4.68
 Age 40-49 $8.65 Age 40-49 $8.65
 Age 50-59 $18.48 Age 50-59 $18.48
 Age 60-64 $26.80 Age 60-64 $26.80
 Age 65-69 $34.30 Age 65-69 $34.30
 Age 70+ $47.73 Age 70+ $47.73
 Children Coverage Amt $5,000 Cost per pay period $0.98 

Plan Summary Document and Details
Please visit htt ps://presents.voya.com/EBRC/Kaweah for VOYA’s
Employee Benefi ts Resource Center and review plan summary documents.
• Hospital Indemnity  • Disability Insurance
• Life Insurance  • Criti cal Illness Insurance
• Accident Insurance  
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LIFE AND AD&D
Life insurance is an important part of your 
comprehensive benefi ts package. It 
provides fi nancial protecti on to your 
family in the event of your death.

All full-ti me and part-ti me benefi t eligible employees 
can parti cipate in the Basic Life and AD&D, Voluntary 
Life and AD&D, and Long-Term Disability plans. All you 
have to do is enroll!

LONG-TERM DISABILITY
Kaweah Delta Health Care District will 
also pay the full cost of long-term 
disability insurance for eligible employees. 
This valuable benefi t through Voya can 
help provide you with an important source 
of income in the event of a disability.

Basic Life and AD&D Insurance Summary
Descripti on   Benefi t

Basic Life and AD&D l x base salary up to $150,000

Age
Reducti on Schedule        70-74 years old: 65%
   75 years old and above: 50% 
   Terminates at reti rement

 Premium Cost to You  No cost to you (I00%  paid by KDHCD)

Basic Life and AD&D
For full-ti me and part-ti me benefi t eligible employees, 
Basic Life and AD&D insurance is off ered through 
Voya, and KDHCD pays 100% of this premium for you. 
You must provide your benefi ciary informati on during 
the enrollment process. 

* Do not forget to update your benefi ciary informati on 
when you experience a change in family status 
(marriage, divorce, new baby, etc.).

Voluntary Life and AD&D
In additi on to the basic life and AD&D benefi t provided 
by KDHCD, eligible employees may purchase voluntary 
life and AD&D insurance, as well as other supplemental 
benefi ts. See "Voluntary Benefi ts" on page 21 for more 
informati on.

Long-Term  Disability Summary
Descripti on  Benefi t

 Eliminati on Period Benefi ts begin 120 days    
   aft er the onset of a disabling   
   injury or illness. With in 
   240 calendar days

Core  Benefi t  60% of before-tax monthly earnings   
   up to $10,000 for up to 24 months

Premium Cost to You No cost to you (I00% paid by 
   KDHCD) or pay this insurance 
   yourself and the benefi t will be 
   tax-free when used

Buy-Up   You may purchase additi onal 
   coverage up to Social Security
   normal reti rement age

All full-ti me and part-ti me benefi t eligible em-
ployees are provided the core benefi t.
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VOLUNTARY BENEFITS
In addition to all of the benefits and programs 
sponsored by KDHCD, eligible employees may 
choose to participate in one or more of the 
available voluntary insurance plans. Participants 
pay the full cost of these coverages at reduced 
group rates through regular payroll deductions.

The following descriptions are high-level summaries. 
Please refer to carrier materials for more information. 
If there are any discrepancies between the following 
descriptions and the plan documents, the plan 
documents will prevail. These voluntary benefits are 
provided by Voya.

VOLUNTARY LIFE AND AD&D INSURANCE 

Voluntary term life insurance is an affordable way to 
ensure you and your family have the financial protec-
tion you need in the case of death. The Accidental 
Death and Dismemberment (AD&D) benefit pays more 
money if you die in a covered accident. If you survive 
a serious accident, it can pay you money for certain 
severe injuries, such as loss of vision, hearing and limbs. 
The plan also includes such features as portability and 
conversion as well as an accelerated death benefit. The 
following is a summary of features and available cover-
ages:

• As a reminder, KDHCD provides basic life and AD&D 
insurance of 1x annual earnings to a maximum of 
$150,000. For more information, please see page 20.

• You can purchase additional voluntary life and AD&D 
coverage; maximum amount is the lesser of a to-
tal of 5x annual earnings or $300,000 for life and 
$500,000 for AD&D.

• Voluntary life coverage can also be purchased for 
your spouse in increments of $10,000; maximum 
amount $50,000 and you must purchase Voluntary 
Life of equal value or more.

• Voluntary child coverage can also be purchased in the 
life amount of $10,000, you must purchase Voluntary 
Life of equal value or more.

• AD & D Employee Only or Employee plus Family can 
also be purchased in increments of 2, 4, 6, 8x your 
annual salary up to $500,000.

VOLUNTARY SHORT-TERM DISABILITY INSURANCE
Short term disability (STD) insurance can replace a 
portion of your weekly income if you are unable to 
work for a few weeks or months due to an illness, 
injury or childbirth. The amount of benefit you receive 
from the plan may be reduced or offset by income 
from other sources. Contact Voya, see page 30 for 
contact information.

VOLUNTARY LONG-TERM DISABILITY INSURANCE
Long term disability (LTD) insurance protects a por-
tion of your income if you can't work for an extended 
period of time due to a covered injury or illness. LTD 
insurance can pay a benefit as long as you are consid-
ered disabled according to your policy. The amount 
of benefit you receive from the plan may be reduced 
or offset by income from other sources such as Social 
Security Disability Insurance. The length of time you 
can receive benefits is based on your age when you 
become disabled. Disability benefits will begin after a 
period of 120 days of disability. If purchased, Voluntary 
Long-Term Disability Insurance allows you to continue 
to receive disability payment after the benefit duration 
of your employer-paid Long Term Disability plan ends 
up until Social Security Normal Retirement Age. See 
"Long-Term Disability" on page 20 for more informa-
tion about the employer-paid basic benefit.
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LegalZoom LifePlanTM is a comprehensive employee benefit that provides integrated legal, 
financial, tax and insurance services to help members confidently navigate the major and 
daily life events their families face including marriage, home purchase, childbirth, 
retirement and end of life planning. 

Just a  call, tap, or a click away

Mobile and web
Members can view and schedule legal advice sessions 
real time. Also schedule Tax, Financial, and Insurance 
advice sessions with a click of a button.

Membership Advisors
Membership Advisors help members navigate their major and daily 
life events by providing information, instruction, and considerations 
around the areas of Legal, Tax, Finance, and Insurance 

• Primary Member

• The Primary Member's spouse or domestic partner;

• Any dependent who is under the age of 26;

• Any dependent child, regardless of age, who is incapable of sustaining employment by
reason of mental or physical disability; and

• Any dependent individuals living in the Primary Member's home such as a parent or
grandparent.

Coverage

Here’s what you get

Legal, Insurance†‡, Financial†‡, Tax†

Family law, bankruptcy, debt,
homeownership, property damage,

Advisory Services

Full service ID restoration, Internet/ dark 
web surveillance, Lost wallet protection, 
1 Bureau credit monitoring, $1M identity 
theft insurance, Stolen funds 
reimbursement

Identity Theft Protection

Legal document and
contract review

Document Review

Assessment of legal profile
update of a previous Legal Check-Up

Annual Check Up

Business Services
Intellectual Property
Personal Services

10% Off products & services

Last Will and Testament or 
Living Trust and
Living Will (Advance Healthcare 
Directive) and
Financial Power(s) of Attorney

An Estate Plan for two

Access to 160+ legal forms
and agreements 

Legal Library

Save, manage and share any of
your files from one convenient
place

Unlimited Cloud File 
Storage 

Email us lifeplan@legalzoom.com Call a Membership Advisor (888) 556-0888
Monday - Friday: 7:00am - 7:00pm CT

† All legal, financial, tax, and insurance services are from independent advisors.

This is a general overview and is for illustrative purposes only. Plans and services vary state to state. See our plan contract for your state of residence for complete 
terms, coverage, amounts, conditions, and exclusions. LegalZoom is not a law firm or a substitute for an attorney or law firm and does not provide legal advice or 
services.

COST $6.95 every 
pay period
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EMPLOYEE ASSISTANCE PLAN  (EAP)
The Kaweah Delta Employee Assistance Program 
(EAP) can help you maintain an opti mum quality of 
life. Available to you and your household members, 
the EAP is a free, confi denti al resource off ering 
counseling, support, informati on and planning, as 
well as professional referrals.

Kaweah Delta Employee Assistance Program is 
one of the best benefi ts you and your family can 
have.  It provides assistance to employees and 
their families for everyday life problems.  Sooner 
or later, we are all overwhelmed by the complexity 
of our lives.  Balancing work and family demands 
can take an extraordinary toll on our overall sense 
of health and well being.  Fortunately, help is 
available for a wide range of problems and issues.

EAP Services

Access Is Easy
For a free/confi denti al appointment: 
Call (877) 533-2363

Sometimes You Just Need 
Someone To Talk To
Highly trained clinicians will listen to your concerns and 
quickly refer you to in-person counseling and other re-
sources for:
• Anxiety, depression, stress
• Grief, loss and life adjustments
• Relati onship/marital confl icts

Online Support
Through VOYA and ComPsych®, GuidanceResources® 
Online, you have a 24/7 link to vital informati on, tools 
and support. Log on for:
• Arti cles, podcasts, videos, slideshows
• On-demand trainings
• “Ask the Expert” personal responses to your questi ons
• Direct 24/7 access to a GuidanceConsultant, who will 

answer your questi ons and, if needed, refer you to a 
counselor or other resources.

• Log on today to connect directly with a GuidanceCon-
sultant about your issue or to consult arti cles, podcasts, 
videos and other helpful tools.

NEW EAP SERVICES
Call: 877.533.2363
TTY: 800.697.0353

Online:
guidanceresources.com 

App: 
GuidanceResources® 

Now Web ID: 
My5848i

Copyright © 2018 ComPsych Corporati on. All rights reserved.

No-cost, confi denti al solu-
ti ons to life’s challenges.

ReliaStar Life Insurance Company (Minneapolis, MN) and ReliaStar Life Insurance 
Company of New York (Woodbury, NY) are members of the Voya ® family of com-
panies. CN0625-43073-0619

The program off ers someone to talk to and resources 
to consult whenever and wherever you need them.

24/7 SUPPORT, RESOURCES & INFORMATION
CALL: 877.533.2363



24 2021 KDHCD Employee  Benefi ts Guide

RETIREMENT PLAN
A consistent savings plan throughout your 
career is the foundati on for security during 
your reti rement years. According to fi nan-
cial experts, employer-sponsored plans - 
like the Kaweah Delta Health Care District 
401(k) and 457 (b) Plans - may provide ap-
proximately two thirds of your necessary 
reti rement income.

Three Easy Ways for you to take action:
1) Over the Phone: (800) 234-3500
2) On-Line: www.lincolnfi nancial.com
2) In Person: Lincoln Reti rement Consultant by Ap-
pointment: 
htt ps://www.lfq.com/kaweahdeltaschedule or bob-
cowsert@lfg.com (916) 292-1031 

All employees are immediately eligible to parti cipate! 
Upon completi ng 1 year of service, KDHCD may 
provide an employer contributi on based on years of 
service: for those who work 1,000 hours during the 
plan year and are employeed on December 31st:

Regardless of where you decide to live or what you 
choose to do in reti rement, saving in the plan can help 
you get closer to achieving your goals. This program 
is one of the most important benefi ts KDHCD off ers. 
Discover the advantages:
• It's convenient: All contributi ons are conveniently 

taken out of your paycheck each pay period, before 
you have a chance to spend it. Start small if you have 
to, just start. Even saving as litt le as $20-$30 a pay 
period can make a big diff erence over 10, 20 or 30 
years.

• It's fl exible: You can adjust your contributi on amount 
at any ti me to meet your personal budget needs and 
reach your reti rement goals. You can even stop con-
tributi ons temporarily if you have to.

• You save money on taxes: All of your contributi ons 
to the plan will reduce your taxable income. If you 
contribute $50.00 per paycheck, it may cost you only 
$39.20, because the money is deducted directly from 
your paycheck before you pay any taxes.

1-2 Year of Service    3%

3-5 Years of Service    4%

6-10 Years of Service    5%

11+ Years of Service    6%

* The above matching contributi ons are made only with respect 
to the amount of your contributi ons as defi ned by the plan.  
Five year vesti ng schedule applies.
At the ti me of printi ng this document, Kaweah Delta may not 
make an employer contributi on for 2020.

* Take-home savings calculated based on example of a single California 
resident making $40,000 with no other federal or state exempti ons. The 
impact to your take-home pay will vary on your tax rate.
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Get a free, no-obligation quote today at

Sign up multiple pets with individual plans and receive a discount3 for even more savings.

Here’s how My Pet Protection helped Nationwide® pet parents 
Between big-ticket emergency vet bills and basic preventive care, My Pet Protection coverage helped keep these pet parents’ 
bank accounts in the black.

Sample reimbursements are based on actual claims but have been edited for clarity. Coverage for wellness services only available on My Pet Protection with Wellness®.

*Annual deductible met on previous claim

Claim amount Annual deductibleReimbursement by Nationwide

Bosco, goldendoodle*

$1,500

$1,000

$500

$0

$378 $340

Diagnosis & treatment: 
Vaccinations and blood tests

Whiskey, American pit bull terrier*

$2,000

$1,500

$1,000

$0

$1,372
$1,235

Diagnosis & treatment: 
Tooth infection with multiple 
extractions

Luna, mixed breed dog

$3,000

$2,000

$1,000

$0

$2,565
$2,083

Diagnosis & treatment: 
Foreign body removal from stomach 

$250

Discover the greatest 
pet insurance plans 
ever offered. 
My Pet Protection® is offered exclusively 
to employees and gives your pet superior 
protection at an unbeatable price.

  90% back on vet bills1

  Exclusive to employees, not available to the general public

  Same price for pets of all ages

  Best deal: average savings of 30% over similar plans from other pet insurers2

  Wellness plan option that includes spay/neuter, vaccinations and more

www.petinsurance.com/kaweahdelta
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Choose a plan that’s as 
unique as your pet.
Get back 90% of the vet bill 
for these items and more.1

Visit 
any vet, anywhere

Learn more today.

**To enroll your bird, rabbit, reptile or other exotic pet, please call 888-899-4874.

Pick your 
plan3Select the species

(dog or cat)**1Easy
enrollment

Provide your
zip code2

* Any illness or injury that your pet had prior to the start of your policy will be considered a pre-existing condition.

®

Available to all pet insurance 
members. Unlimited, 24/7 access to a 
veterinary professional ($150 value). 

Only from Nationwide®.

Submit claims right from your smartphone 
with the free VitusVet app.

Email, fax and snail mail claim 
submissions also available.

Download from
the App Store

Download from
Google Play

Get your pet insurance
reimbursements 

deposited directly to 
your bank.

Just like all other pet insurers, we don’t cover pre-existing conditions.* However, we go above and beyond with 
extra features such as emergency boarding, lost pet advertising and more. Plus, both plans have a low $250 
annual deductible and a generous $7,500 maximum annual benefit. 

Accidents, including poisonings and allergic reactions  
Injuries, including cuts, sprains and broken bones  
Common illnesses, including ear infections, vomiting and diarrhea  
Serious/chronic illnesses, including cancer and diabetes  
Hereditary and congenital conditions  
Surgeries and hospitalization  
X-rays, MRIs and CT scans  
Prescription medications and therapeutic diets  
Wellness exams 
Vaccinations 
Spay/neuter 
Flea and tick prevention 
Heartworm testing and prevention 
Routine blood tests 

1Some exclusions may apply. Certain coverages may be subject to pre-existing exclusion. See policy documents for a complete list of exclusions. 2Average based 
on similar plans from top competitors’ websites for a 4-year-old Labrador retriever in Calif., 90631. Data provided using information available as of December 2017.                 
3 Pet owners receive a 5% multiple-pet discount by insuring two to three pets or a 10% discount on each policy for four or more pets.

Insurance terms, definitions and explanations are intended for informational purposes only and do not in any way replace or modify the definitions and information 
contained in individual insurance contracts, policies or declaration pages, which are controlling. Such terms and availability may vary by state and exclusions may 
apply. Underwritten by Veterinary Pet Insurance Company (CA), Columbus, OH, an A.M. Best A+ rated company (2018); National Casualty Company (all other states), 
Columbus, OH, an A.M. Best A+ rated company (2018). Agency of Record: DVM Insurance Agency. Nationwide, the Nationwide N and Eagle, and Nationwide is on your 
side are service marks of Nationwide Mutual Insurance Company. ©2019 Nationwide. 19GRP5832   2-19 19GRPMPP2CARDFLR

www.petinsurance.com/kaweahdelta
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TRANSITIONS BENEFIT GROUP 
Transitions Benefit Group supports all employees and 
your families through a variety of services,
which include:
• Understanding Medicare and Enrollment
• Retirement Preparedness & Planning
• Life Insurance & Expense Planning
• Maximizing Social Security
• COBRA Options & Portability of Benefits
• VA Benefits
• Assisted living Services 
• Caregiver Support
• Eldercare Resources 
• Long Term Care & Chronic Needs Planning
• Prescription Planning

Transitions is available to you and your family members. 
Contact them at 800-936-1405 and let them know
you are a Kaweah Delta employee. From there, you will
have access to the group’s services and a national
network of providers. 
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 Announcement: New Employee Benefit

Introduc
ing

We are so excited to announce our partnership with Transitions Benefit Group. This organization specializes in helping our 
employees plan for tomorrow. This service is available to all of our employees and their loved ones! Please click the camera 
icon below to watch the introductory video to learn more. 

These consultations are available to all of our employees, with a focus on planning for life after retirement through Social 
Security Planning and understanding how to protect your finances after retirement. They work to assist with a retirement 
readiness strategy. For employees that are working past Medicare eligibility, we encourage scheduling a call to confirm 
proper Medicare enrollment and coordination to avoid penalties or other delays in coverage. This is a phenomenal service for 
employees and their loved ones to utilize. They will be able to discuss your own unique situation as well as help you learn the 
best way to cover your needs. 

Their services are not only for employees that are Medicare eligible, if you have loved ones that you help with their Medicare 
services, they are available to assist them as well. They offer a program that you can share with your family and friends, it is 
called the Caregiver Assistance Program. This program assists in a variety of ways that you can learn more about in our 
member hub area.  

This benefit has been provided to you at no charge, we strive to listen to our employees and the services they need. Please  
utilize Transitions Benefit Group as a trusted resource. If you receive an email, text or call from them, it has been approved 
from our team. Please respond as needed. Below are a few links that you can follow to learn more or book an appointment. 

Introduction video

Member Hub

Schedule a Personal 
Consultation

We hope you are as excited as we are about this new 
benefit offering! The Transitions  team is looking forward 
to meeting and helping you with questions and support. 

Please feel free to reach out to them directly at: 
800-936-1405 or go to their website at 
www.transitionsrbg.com to learn more. 
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HR Online
Employee Suite – User Name:  your first initial & last 
name.  Password can be obtained by calling ext. 2280.  
Here you can view the benefits options you have cho-
sen, your beneficiaries, your leave accruals, paycheck 
stubs, & other employee information about yourself.   
(Available on KD Intranet Only)

Kaweah COMPASS
Human Resources > HR Forms. While here at work you 
can view on the Intranet your benefits documents and 
other resources. (Available on Compass Only)

www.myCafeteriaPlan.com
Click on “ACCOUNT LOGIN” link located on the 
home page.  Click on “Create your new username and 
password” for ongoing access. Here you can see your 
account balance, submit an Online Claim as well as 
view all the payments made using your Flexible Spend-
ing and Health Savings Account with your healthcare 
Benny™ Benefits Card. 1-800-865-6543

www.tkfmc.org 
Here you can view the provider lists for Foundation for 
Medical Care of Tulare-Kings County. Currently there 
are three PDF Files.  Be sure to select the appropriate 
file for your need.

www.cfmcnet.org
To locate a network physician with California Founda-
tion for Medical Care

www.stratose.com 
Here you can view the provider lists for out of state 
physicians with Foundation for Medical Care. Click find 
a physician > click Coalition America/nppn 1-800-557-
1656

www.Legalzoom.com 
Here you can sign in to your account and access the full 
suite of LifePlan resources.

You can also call a Member Advisor at (888) 556-0888
Monday - Friday 5am - 5pm
Website: Lifeplan.legalzoom.com
Email: lifeplan@legalzoom.com

Voya
VOYA – Group number 700622 – Policy Name: 
Kaweah Delta Health Care District
The website Employee Benefits Resource Center 
https://presents.voya.com/EBRC/Kaweah

• To submit claims online visit: www.voya.com/claims 
or you may call the numbers below.

• Please have name of insured, date of birth, social 
security number when calling to submit a claim -

• Hospital Indemnity claim number 1-877-236-7564
• Short Term Disability Claim number 1-866-228-8742 

or online
• Long Term Disability Claim number 1-888-305-0602 

or online
• Life Insurance Claim number 1-888-238-4840 or 

online
• Accident  and Critical Illness Insurance Claim number 

1-888-238-4840 or online
• Wellness Benefit Credit 1-888-238-4840 or online
• Funeral Planning and Concierge Services 1-800-913-

8318 or online www.everestfunelal.com/voya
• Travel Assistance 1-800-859-2821

Dental
www.kernfmc.com
To locate a network dentist with the California Founda-
tion for Medical Care

www.healthsmart.com 
To locate a network hospital Healthsmart/Interplan 
Network 1-800-613-1124 customer service

Vision
Click on Registration for a www.VSP.com account if 
this is the first time on website.  Here you can see any 
vision claims for yourself or covered dependents as well 
as what options are available to you.

Prescription
www.medimpact.com 
Click on member portal sign in to register or sign in.  
You will need your insurance card when you go on for 
the first time.  Here you can view the formulary of pre-
ferred drugs for our plans.  Medimpact is our pharmacy 
benefit manager.
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Nationwide Pet Insurance
1 (888) 899-4874
www.petinsurance.com/kaweahdelta

Foundation for 
Medical Care  
Authorizations 
735-3892 or 1-800-662-5502

Medical & Dental Claims 
734-1321 or 1-800-662-5502 
press option 3 - selffunded then 
option 1- for Medical or 
option 3- for Dental
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The right coverage at the  
best rate for YOU.
You’ve made a home for yourself. Nicely 
done! Naturally you want to protect it.  
You also want peace of mind behind the 
wheel when you’re heading to work, hitting 
the highway or chauffeuring the kids to  
their million (and one) activities.

Count on Mylo to make it happen.

Why Mylo? 
We’re part of Lockton, the world’s largest 
independent insurance expert, connecting 
people to top-rated coverage for 50+ years. 
We have an amazing bench of carriers and 
coverage most companies don’t. That allows 
us to:

 •  Pre-select top policies from 40+ carriers

 •  Find the most affordable choice for you

 •  Add on extra discounts and savings you 
may not know about!

You’ve arrived at the 
best home and auto 
insurance savings.
Mylo can help you find the right 
insurance for your home or ride, 
while holding onto more of your 
money too. And you’ll save even 
more when you bundle both 
policies together.

The expert who knows the way  
to the right insurance, fast.

ChooseMylo.com/CA1

HOME AUTO 844-893-9886
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Expert answers.
From real experts.
Mylo’s licensed agents untangle the 
terminology and give you clear answers 
to questions like:

•  Should I value my house at Replacement 
Cost or Actual Cash Value?

•  Does homeowners insurance pay for an 
appliance breakdown?

•  What happens if my car is totaled — and 
I owe more on my loan than it’s worth?

The right coverage is no accident.
Whether you live in a house, condo or 
apartment … or drive a car, motorcycle, boat, 
ATV, RV or other favorite ride … we’ll find the 
coverage you need from top carriers.

•  Building and Personal Property covers 
your home and belongings from damages

•  Personal Liability helps cover legal costs 
if someone is injured (or their property 
damaged) in or near your home

•  Collision and Comprehensive covers 
damage to your car if it’s stolen or 
damaged … or hits another car or object

•  Bodily Injury and Property Damage 
Liability covers damages your car may 
cause to others or their property

•  And many more options that could be 
right for you!

Driving home additional savings. 
• Bundling home & auto. Save by managing 

two important policies in one place

•  Home safety discounts. Get a nice 
break for having smoke detectors and 
security systems

• Good student & safe driver. Save good 
money for your good behavior

•  And many more. Ask a licensed 
Mylo agent!

HOME AUTO

Visit ChooseMylo.com/CA1 or call 844-893-9886.

Ready to start saving?
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